
Manager - Marketing Recruitment

Basic c. £45-50k plus guarantees and Excellent £OTE

Based – Central London

An exceptional Manager/Team Leader is sought within the established
marketing recruitment division of this successful consultancy to establish a
greater presence within the Professional Services market. This will
encompass, management consultancies, property, legal and financial
services organisations.

Your team will be placing Senior Level individuals within these areas and
you will be given the responsibility to recruit your own team, produce and
execute your own business plan and working alongside the Director, put in
place a strategy that will ensure your greater success. Previous experience
in this market although helpful is not essential as the company has a very
established training and development team in place to support you as well
as an excellent reputation, culture and reward system.

Manager – Media

Basic c. £45-50k plus commission, £OTE Excellent

Based – Central London

Our client a well respected media recruiter is looking to expand their very
successful team with a senior manager. If you are a consultant/senior
consultant looking for your next opportunity and think that you have what
it takes to lead a team billing in excess of £1,000,000 a year, then this could
be the role for you.

Ideally you will have worked in the graduate or media sectors previously,
but our client is happy to cross-train individuals used to dealing in a high
volume recruitment environment. The office environment is informal yet
professional with a good work-life balance.

Excellent opportunity for a driven, charismatic recruitment professional.

Account Managers – Banking

Basic c. £30-40k plus commission, £OTE 70k+

Based – Central London

Our client is an exceptional company who recruit exceptional people and
they urgently seek two new consultants of staff for their Senior Banking
Team.

The ideal candidates will have some previous recruitment experience
within the banking arena - front, back or middle office. Sound networking
and head-hunting ability coupled with excellent client and candidate
control skills are also required. As the roles involve working at the senior
end of the market, polish and credibility are paramount.

Previous experience within an account management environment would
be ideal.

Senior Manager – Secretarial

Basic c. £50k basic plus car allowance and substantial bonus scheme

Based – Middlesex

Due to a recent re-structure one of our clients is seeking a key individual to
head up one of their most established teams in the secretarial market.

The successful candidate will be managing a mix of temporary and
permanent consultants as well as administrators and resourcers, be
prepared to be hands on with the following key qualities...

Natural sales ability, strong motivational skills, excellent time management,
ability to analyse information, committed to developing others, good
commercial awareness, strong emphasis on attention to detail,
resourcefulness and a passion for recruitment.

MANAGEMENT ROLES
Call 0844 8000 999 or 07768 011999

Manager - HR Recruitment

Basic c. £50k, £OTE Excellent

Based - Central London

Our client a successful award winning consultancy currently seeks a
Team Leader/Manager for its HR Recruitment Practice working in the
Commerce and Industry and Professional Services arena, covering both
the temp and perm marketplace.

Your initial remit will be to recruit two staff members and to increase to
four ASAP. Key operational tasks will include: People Management,
Performance Management, Training and Development, Recruitment and
Retention and Operations Management. The forecasted growth plans for
this area make this an exceptional opportunity for career progression,
earnings growth and personal development.

Recruitment Director – Banking Rec.

Basic c. £50k plus car allowance and Excellent £OTE

Based – Central London

A very successful Banking Recruiter is currently seeking to strengthen its
management team with the hire of a key individual to help take the
organisation to the next level. The ideal candidate will currently already
be in this role looking for a bigger opportunity or at an MC level looking to
be able to take their career to the next stage. Whilst experience in the Fund
Management or Investment Banking sectors would be preferable the most
important factor is that the candidate has strong man management
experience.

Responsibilities will include, but are not limited to, the following: Financial
Responsibilities, Maintenance of Current Working Practices, Client and
Candidate Generation, Recruitment, Planning, Budget Responsibility,
People Development and Performance Management.
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Referral bonus currently at £300.00 for May and June (conditions apply). 
Ruella James is 3 times winner of The Recruiter Award for Excellence

mail@ruellajames.com   www.ruellajames.com

 


